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The Modern Slavery Act: a compliance approach

“It is simply not acceptable for any organisation to say,
in the twenty-first century, that they did not know. It is not
acceptable for organisations to ignore the issue because
it is difficult or complex. And it is certainly not acceptable
for organisations to put profit above the
welfare and wellbeing of its employees and
those working on its behalf.”

Rt Hon Theresa May MP, Home Secretary

The Modern Slavery Act 2015 (section 54,
Transparency in Supply Chains - TISC)
requires organisations operating in the UK, with
a turnover of £36 million or more, to publish an
annual statement setting out the steps that they have taken
during that financial year to ensure that human trafficking and
slavery are not taking place, either in their supply chains or in
any part of their own business.

Sub-section 5(C) requires that the annual statement may
include information about a company’s due diligence
processes in relation to slavery and human trafficking.
What does this increase in transparency and supply-chain
accountability mean for compliance processes?

The pros and cons

Guidance issued by the UK government states that businesses
may choose to take additional action (over and above what
is compulsory) and lays out the legislation’s aim to “create a
race to the top by encouraging businesses to be transparent
about what they are doing, thus increasing competition to
drive up standards.”

Reassuringly, the same guidance also confirms that the aim
is for companies to publish what action they have taken to
check each part of their supply chain, rather than for them to
vow that it is free of slavery.
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Although this new regulation increases the compliance
burden, it does also give organisations the opportunity to
improve their differential edge. Consumers, investors, staff
and suppliers are more aware of human rights
issues than ever before. In a landscape of
information overload, increased scrutiny and
heightenend competition, where reputations
are being destroyed daily in the media, any
processes that enhance an organisation’s
ethical pedigree can be seen in a positive light.

The budget involved, even where compliance
screening red flags may lead to further
specialised enhanced due diligence investigations, pales into

Summary of application and responsibilities

Applies to organisations that are incorporated
or are partnerships

Applies where such organisations are carrying
out business in the UK supplying goods or
services

Applies where group turnover (including
subsidiaries) is £36 million or more

Such companies must publish an annual
statement setting out the steps that they have
taken in that financial year against human
trafficking and slavery (even if the answer is
none)

Statements must be published on an
organisation’s website, or provided on request
(where no website is available)

Applies to financial years ending on or after
March 31st 2016

Sub-section 5(c) of section 54 of the Act
requires that the annual statement may
include information about an organisation’s
due diligence processes in relation to slavery
and human trafficking in its business and
supply chains

The annual statement must be approved by
the Directors or Partners of the organisation
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At Kasalana we have a client-centric approach to
intelligence and believe in giving our clients what they need.
The information we supply is openly asked for and freely
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https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/471996/Transparency_in_Supply_Chains_etc__A_practical_guide__final_.pdf

